
 

 
Police Department Applicant Information 

 
READ CAREFULLY BEFORE COMPLETING APPLICATION 

 
Applicants who fall into any of the following categories WILL BE INELIGIBLE for any position within the Department and WILL NOT 
complete processing.  This criteria meets or exceeds Arizona State Requirements. 
 
Any Non-Traffic Misdemeanor conviction in the past three (3) years. 
 
Shall not have been convicted of a felony or any offense that would be a felony if committed in Arizona. 
 
Any demonstrated pattern of illegal sexual activity. 
 
Indebtedness that is the result of any illegal activity or a severe inability to manage his or her financial affairs. 
 
Shall not have been dishonorably discharged from the United States Armed Forces. 
 
Shall not have been previously denied certified status, revoked or have his current certified status under the suspension pursuant to 
Section R13-4-109. 
 
Shall not have illegally sold, produced, cultivated, or transported marijuana for sale. 
 
Shall not have illegally used marijuana for any purpose within the past two (2) years. 
 
Shall never have illegally used marijuana while employed or appointed as a peace officer. 
 
Shall not have illegally sold, produced, cultivated, or transported for sale, any dangerous drugs or narcotics other than marijuana. 
 
Shall not have illegally used dangerous drugs or narcotics, other than marijuana, for any purpose within the past seven (7) years. 
 
Shall never have illegally used dangerous drugs or narcotics while employed or appointed as a peace officer. 
 
Shall not have a pattern of abuse of prescription medication. 
 
Shall not have been convicted of or adjudged to have violated traffic regulations governing the movement of vehicles with such a 
frequency so as to indicate disrespect for traffic laws and a disregard for the safety of other persons on the highway within the past 
three (3) years. 
 
Applicants will be requested to submit to a Written examination; a Physical Fitness evaluation, for sworn only; a thorough Background 
Investigation; a Polygraph examination; a Psychological examination; a Medical examination; an employment interview; and a drug 
screening. 
 


